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What will Kent look like in 10 years?

Ethnic minority
has grown and is
expected to
continue

63% Mmeet
recommmended
activity levels

Significant 60% of residents
population are of working

growth age

68,700 working-age
people are
economically inactive
due to long-term
sickness

220,400 working-

26% of adults are Obesity remains age people are

inactive

a major concern economically
inactive

KCC 2021 census
Nomis labour market profile

What does this mean?
Demand for prevention, physical activity, health
iImprovement and wellbeing support will increase. 2




What workforce does Kent need?

Health and
physical
activity

professionals

Active
ageing
specialists

Behaviour
change
practitioners

Inclusive
practitioners

Community
activators




What do employers want
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Top 5 Specialised Skills

o . . Sports Lifeauardin Working with Swimming Child
Specialised skills are skills that Coaching g c g Children Instruction . .
are specific to a role and often (157) (8 /o) (8"/) (50/) Protection (4 /o)

require specific training and/or
qualifications

Top 5 Common Skills o . . customer
Communication Coaching Teaching Service Management
Common skills are transferable (29%) (24%) (22%) (5%) (16%)

skills that are not role-specific.
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Where are the workforce challenges?

Workforce supply

Demographic
challenge

challenge

Skills challenge

Kent needs to grow, develop and retain its workforce.




Local Skills

Identify relevant
STAKEHOLDERS

-_' STAKEHOLDERS.
"Nn

EDUCATION CHAMBERS OF
PROVIDERS COMMERCE

Measure impact REVIEW
Review improvements * & REPEAT

Repeat cycle

DELIVER skills improvement.

CIMSPA works with providersto o —- UNDERSTAND local economic and
MEET LOCAL SKILLS NEEDS - social objectives — how our sector
efficient and cost-effective \ / can add economic value and impact.

——— IDENTIFY the roles and skills needed to make
successful interventions through the CIMSPA
skills diagnostic process.



Olivia Howes
olivia.howes@cimspa.co.uk

e East Sussex
e West Sussex
e Kent

e Surrey

¢ Hampshire

How can you help?

Survey 1 - Organisation Background and
Workforce Size

Survey 3 - Train and Support

Survey 5 - Volunteers and Communities

Survey 2 - Recruitment Challenges and
Practices

Survey 4 - Workforce Development, EDI
and Retain

Sharonne Birchley

Workforce Development Officer

Tel: 03000 417094
Email:
sharonne.birchley@kent.gov.uk

“l enjoy Body Balance classes at my
local gym to support my mental
wellbeing and strength training to
keep me strong."
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