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Olympic &
Paralympic Values

* RESPECT
* EXCELLENCE
* FRIENDSHIP

* COURAGE

* DETERMINATION
* INSPIRATION

* EQUALITY
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Olga Kotlyarova
Jonna Fraser
Xatharine Merry
Lorraine Graham
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es to play a leading

f choice

orting its members to reach

their potential through career development activities

A memorable evening was
laid on for members and
guests of the BAME Network
N June

The venue for the get-
together was the stylish
London residence of the
French Ambassador to

the UK, and the guest of
honour was one of the
UK's most prominent black

Parliamentarians, Lord
Herman Quseley,

Interviewed by the Network's

Deborah StClair-Thomas,
Lord Quseley - who came
to the UK from Guyana in
1956 aged 11 - spoke about
his early influences, his

tllus

ous career In London
government and education,
and his work at the forefront

of challenging racism in
organisations

With the 2014 FIFA World
Cup as a fundraising theme,
guests were particularly
interested in one of his recent
Inrtiatives — Kick it Out -
which challenges racism

in football, Responding to a
comment by Lord Ouseley
that “every organisation has
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In the first image, it is
assumed that everyone
will benefit from the same
supports. They are

being treated equally.

In the second image,
individuals are given
different supports to make
it possible for them to have
equal access to the game.
They are being treated
equitably.

In the third image, all three
can see the game without any
supports or accommodations
because the cause of the
inequity was addressed.

The systemic barrier

has been removed.
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Intersectionality

* ‘Intersectionality recognises that
we all have multiple, overlapping
identities that may impact on our he
experiences in different ways. itical

ation  sexual
. Thg interconnected nature of ()rientaﬁ()n

social categorizations such as race,

class and gender, these can be

independently or collectively

viewed as potential barriers of ation
discrimination or disadvantage’

education

location Bt i) ethnicit
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allyship:

“A LIFELONG PROCESS OF
BUILDING RELATIONSHIPS
BASED ON TRUST, CONSISTENCY,
AND ACCOUNTABILITY WITH
MARGINALIZED INDIVIDUALS
AND/OR GROUPS OF PEOPLE."

- FORBES
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Collaboration




v" What’s your VISION and
MISSION?

Know your PURPOSE

Have COURAGE

LEAD by example
CHALLENGE yourself
Embrace CHANGE

RESPECT difference

Control the CONTROLLABLE
Look after YOU!

X X N N X X X




Diversity is having a seat
at the table, inclusion is
having a voice, and
belonging is having that
voice be heard.



www.donnafraserofficial.com
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